
City of Woodstock
FY15/16 Budget Estimates

Total Compensation Package For IMRF Employees
Which Exceeds $75,000

As Defined by Section 7.3(c) of the Open Meetings Act

FY15/16 2015 2015
First Last Total Sick Vacation

Name Name Department Compensation* Days Days

ROSCOE STELFORD III City Manager's Office 152,000$                12            20

ROBERT LOWEN, JR. Police 139,440$                12            20

PAUL R RUSCKO Public Works Administration 120,122$                12            15

DEBORAH SCHOBER Human Resources 117,331$                12            15

JEFFREY J. VAN LANDUYT Public Works Administration 114,370$                12            25

JOHN SCHARRES Opera House 113,571$                12            30

PAUL N CHRISTENSEN Finance 112,361$                12            15

JAMES KASTNER Community & Economic Development 105,617$                12            28

JOHN DAVID ZINNEN Recreation 104,795$                12            25

NICHOLAS P WEBER Library 100,029$                12            10

ALAN WILSON Public Works Administration 96,805$                  12            28

ANNE GEORGE Wastewater Treatment 89,951$                  12            15

MARK MILLER Streets 88,825$                  12            10

CORT CARLSON Community & Economic Development 88,539$                  12            15

ERNIE NELSON Parks 86,700$                  12            10

WILLIAM SMITH Water Treatment 84,586$                  12            15

NANCY BAKER Community & Economic Development 83,243$                  12            25

MARK GREENLEAF Opera House 82,075$                  12            30

JOSEPH NAPOLITANO Community & Economic Development 80,000$                  12            15

ROB WALKINGTON Community & Economic Development 79,510$                  12            20

SHAWN PARKER Sewer & Water Maintenance 78,937$                  12            28

JOHN BERTRAM Community & Economic Development 76,554$                  12            15

* Includes only direct payments by the employer to the employee for (1) salary, (2) health insurance, 

     (3) housing allowance, (4) vehicle allowance, (5) clothing allowance, (6) bonuses, and (7) loans.


